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Co-coordination: why not?

– Background
• FINC6013 International Business Finance (MCom)
• 582 students
• 2 coordinators, 6 tutors 

– Challenges (the ambiguous role of each coordinator in the joint leadership）
• Content
• Delivery
• Assessment
• Communication
• Administration 
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Co-coordination: our strategy

– Trust and respect
– Effective communication
– Ensure consistency
– Allow some flexibility 
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Co-coordination: how?

Content 
– curriculum design and planning (90/10)

Delivery
– lectures (50/50)

Assessment  
– setting up exams and assignments (50/50)

Communication  
– Canvas announcements, student emails and Discussion (50/50)

Administration 
– SCs, academic integrity, timetabling, tutorial allocation, marking, etc. 

(10/90) 
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Co-coordination: what have we achieved?

– Synergies in teaching and course 
administration

– Less stressed working experience 
for both coordinators
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Co-coordination: what can be improved?

– The recognition of co-coordination in University and School administration
system e.g. SEAMs, special consideration, USS, timetabling, etc.

– Flexibility in choosing between sole-coordination and co-coordination
– Coherent teaching allocation for long-term benefits
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Background

Anecdotal evidence suggests that there is grade inflation at a large university in 
Australia over the past 5 years. 

Through an Ethics Approved Application (2021/757), we aim to establish whether 
grade inflation exists, this paper tests, whether:
• The average grades of students with similar ATAR scores have significantly 

changed, over a 10 year period. 
• We then investigate factors that may have caused that inflation

We thank the Accounting and Finance Association of Australia and New Zealand 
(AFAANZ) for funding this study. 
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Elements of Grade Inflation

The average mark earned by students at a point in time is significantly 
higher than the average mark earned by students at an earlier point in 
time for overall results (Finefter-Rosenbluh and Levinson, 2015).

The proportion of merit grades (High Distinction/Distinction) is higher 
than the proportion of merit grades (High Distinction/Distinction) earned 
by students at an earlier point in time for overall results (Finefter-
Rosenbluh and Levinson, 2015).
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Importance

Jephcote et al. (2021) note that over the past 20 years, concerns have been raised over grade inflation in a 
number of countries including in UK, US, and Australia. 

Cote and Allahar (2011) have earlier suggested that such a trend has occurred as a result of underfunding 
during a period of 'massification’ of the higher education system. Herron and Markovich (2017) note that 
much of the literature focuses on the United States.  

While there is often an emotive debate around grade inflation, Jephcote et al. (2021), Kostal et al. (2016), 
and Heulett (2013) all have noted that grade inflation has brought the quality of teaching into question. This 
is leading to:
• A decline in public confidence and acts to undermine the many sound teaching and learning practices in 

higher education 
• Pressures on faculty, reduction in the motivation of students, and consequences of a grade compression 

in higher education. 

This present study attempts to understand where grade inflation exists in a large university in Australia, 
what are some of the factors that contribute to grade inflation in Australia.  This showcase presents 
preliminary results.
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Methodology

• Variables captured include: 
• ATAR
• Demographics (age, gender, school they came from)
• Grades of students in individual units over their degree

• Over a 10 year period from 2011 to 2020 from across the university 

• 56,659 declassified data points 

• Data cleaning to remove
• Students who withdrew
• Focus on undergraduate units only
• Limited to students who have at least 6 semesters of enrolment
• Final data set includes 21,220 data points
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Preliminary Findings – For years 2011 to 2020 

ATAR Scores

Gender

Age
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Preliminary Findings – For years 2011 to 2020 

Enrolled Degree
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Preliminary Findings – For years 2011 to 2020 

Annual Average Marks for years between 2011 and 2021
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Preliminary Findings – For years 2011 to 2020 

Grades over time
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Grade Inflation Perception Survey

• In addition to empirical analysis we are collecting survey data on 
the perceptions of university staff on grade inflation and its 
possible causes/consequences

• The questionnaire can be found here:

https://sydney.au1.qualtrics.com/jfe/form/SV_1TCRtnIyrWSUW0K
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Conclusion

• Preliminary evidence of grade inflation for the period 2011 to 2020

• Next steps – to work out the following:
• Grouping by degrees/faculties
• Grouping by 1000 units, 2000 units, 3000 units and 4000 units
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FOR LISTENING!

ANY QUESTIONS?
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ACCT2019 Management accounting
Educating the responsible management account through the integration 
of Keith Tulloch Wines

(Theme: transition to workplace)

Tanya Fiedler
Vijaya Murthy

Ravi Seethamraju
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What we did
ACCT2019 Management Accounting

With the help of an Education Innovation Grant in 2019, we:
• Developed an integrated case based on Keith Tulloch Wines
• Integrated teaching on climate impacts for business, in a non-

climate discipline.
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Why we did it

Traditionally:
• Management accounting taught via series of disconnected cases.
• Sustainability-related content taught as a week 13 topic.

By contrast:
• Climate change is beginning to be integrated into governance and risk-management.
• Our students need to be prepared for a 

working life governed by the climate e.g. CBA Climate Change Report 2022
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How we went about it
1. Tanya and Vijaya drove to the Hunter Valley 
three times in 2019 to interview Alastair, 
Amanda and Keith Tulloch 
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How we went about it
2. We produced scripts from the interview material
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How we went about it
3. Wing recorded Alastair Tulloch reading the scripts.
4. We produced lecture introductions from these recordings, 
mixing with videos of the winery.
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How we went about it
5. We produced lecture material based on KTW interviews
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What we learnt

Pros
• Integration of research into teaching
• Students see impact of climate change in an organizational context
• Students see how climate change affects the thought process (and working) of a 

management accountant. 
• Anecdotal evidence that it is also valued by students:

• “Lecture contents especially the carrying over example of Keith Tulloch Wines 
week by week that really made a great contribution and easy to understand”

Affected our grant opportunity

Cons
• Finding a case organisation is not easy
• Aligning case calendar with academic calendar not 

straightforward
• Developing an integrated case takes time
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See the L &T Forum website for next sessions:
• 12:00 – 1.00pm 

Lunch break
• 1:00pm – 2:30pm 

Research and Student Experience

Next sessions 

People’s Choice Award Polls
Scan me to evaluate the presentations 
that you attended

Scan me
L&T Forum 
Website

Menti code: 8458 1345
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Thank you!


