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Why we did it
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What we did

With professional accounting practitioners support and feedback,
the ACCT2011 assignment was transformed into an authentic,
collaborative, and self-regulated learning experience.

This assignment does not count toward the final grade.
Practitioner Review Part A

Worth: No marks are allocated to Practitioner Review Part A
Individual/Group: Group

Due: Monday 12 April, 5pm (Sydney time) (Optional)
Length: Two (2) A4 pages (including any footnotes, appendices and images and excluding a reference list).

Practitioner Review Part A Instructions and Guidelines

Click here. & to access the Practitioner Review Part A Question, Instructions and Guidelines.
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Semester 1 2021
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Instructions and Guidelnes
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Other Resources

View the following video presentations.

1. Practitioner Review Team from HLB Mann Judd so you can meet the team who will be reviewing your draft Part A response.

2. Past students where they share their comments and advice about undertaking the Practitioner Review Part A,

ACCT2011
Financial Accounting A




How we went about it

Instructons:

1. Using Cheome of Frefox a5 your browser. 0900 the Practitiones review rubric:
hitps//sees. sydney ed au/ga/61 288 951b513efB42

You will bo prompted 10 1o I the system wih your Unikry 03 Unikry passwerd
Oncn Kogged i, you's See IS Screen whire you Choose YOt Gougs for manking from
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Act 1989, ABN: 15 211 513 464, of Camperdown NSW 2006.
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What we learnt - The student experience

Quantitative measures
Student Performance

Student enrollment 305 students 334
students

% self signing up to group 87% 83%

(266 (281
students) students)
% sent personalised SRES group sign up 13% 17%
reminder email (39 students) (57
students)
% viewed personalised SRES group sign up 56.4% 57.1%
reminder email (22 students) (32
students)
% submitting Practitioner Review Part A draft 51% 99%
response
% viewed SRES Practitioner Review feedback 70% 72%
Average final mark Part A 92% 83.6%
(Students who submitted Practitioner Review
Part A for feedback — S1 2021 voluntary & no O

mark, S2 2021 check in 1 mark)
Average final mark Part A 77% 83.5%

ACCT2011 S1 2021 USS

Students
enrolled: 305
Student
response rate

learning resources mean = 4.38
me to learn mean = 4.36
are relevant to my career plans mean = 4.37



What we learnt - The student experience

Qualitative measures
Peer feedback

“I love the idea of getting industry involved in

providing feedback” DVC (Education) Peer Review,
Teaching Pilot Program 2021

“One strength that | like to highlight is
the balance between challenge and
support, in particular the feedback
provided on performance (e.qg.
feedback on the draft report) to assist
students to learn from assessments”
DVC (Education) Peer Review, Teaching
Pilot Program 2021

“I hope the students realise how valuable

this feedback is” Unsolicited feedback,
ACCT2011 S1 2021 Teaching Staff

Student feedback

“The great aspect of this unit is we can get some feedback when we
are working on the assignment e.g. Group report part A feedback”

“l found I learned the
most in the
assignment work and
really like the way the
feedback was
presented when doing
the assignment"

“the inclusion of professional feedback
is exceptional and goes beyond what is
expected yet it is essential for
improvement”

Unsolicited student feedback,
USS, ACCT2011 S1 2021.



What we learnt - The practitioner experience

Qualitative measures

Practitioner feedback

“The program was a great initiative with benefits not only for the students but also for our staff
involved in the program.

Our staff thoroughly enjoyed marking the student assignments and having the opportunity to
showcase their knowledge and experience through the feedback they provided to the students.

The program also reminded us of the challenges associated with interpreting and applying
accounting standards and financial reporting concepts for the first time, challenges that are not too
dissimilar to the challenges our own graduates face in the earlier stages of their careers.

These insights are very useful, especially with regard to the learning and development aspects of our
graduate program, an area which is continuously evolving”.
Director, HLB Mann Judd



What’s next

* Modifications for S1 2022 — Change instructions

so students are mindful of word limit

* Working with HLB Mann Judd on S1 2022

assignment

* Collaborative research paper, Longitudinal study

For further information email Louise Luff at
lovise.luff@Sydney.edu.au



mailto:louise.luff@Sydney.edu.au
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How to track 'everything' when you are
coordinating a large unit?




@ Obcession with the size...

YOU’'LL NEVER KNOW WHAT BIT YOU

PLACID

oxp

Inclusion of ‘Firm Size’ as control variables in empirical analysis (research)
Celebrating financial or total employee strength in annual results (industry)
Comparison between economies or trade deficits (international politics)
Number of vaccine rollout (domestic politics)

Increasing number of enrolment at Uni (in our home turf)

And many more....

The University of Sydney Page 16



u!] Story begins....

Congratulations! Your unit has been subscribed by 1300 students for the next
semester. Please let me know what help you need to take the class...

Excited! Cautious! Worried!

| do not have all the answers! But, | know most of the problems!

The University of Sydney Page 17



@} My teaching adventure at Uni (since March, 2018)

- BUSS1000 (7 times)
- Between 500+ -1400+ students
BUSS6000 (2 times)
- Between 100-150 students
IBUS5003 (1 time)
— Between 0-50 students
- IBUS3110 (1 time)
— Between 0-50 students
- BUSS4915 (1 time)
— Around 100 students

Being in all 3 forms of teaching setup- (1) large lecture
(B2010), (2) tutorial, and (3) 3hrs block teaching

The University of Sydney
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Simultaneous management of multiple parallel threads...

How many (planned) threads you need to manage...

1.

0o N OA~WD

Tutor acquisition (2-3 months) %|
Tutorial planning (1-2 months) r_\:

Canvas planning (1 month) \|

Reading materials planning (1 month) '—\|

Lecture content planning (1-6 months) ‘I
Tutorial content planning (2 months) I§
External partner planning (2 mon’rhs)=I
Tutor meetings (2 months) r—\:
Tracking (Ongoing)  mm)| \What happens when one of

I the players is out of sync!

The University of Sydney Page 19



1. Tutor Acquisition (2-3 months)...

You need to move fast as good
tutors are always in demand

Solicit EOI about (i) number of
tutorials, (ii) mode of tutorials, (iii)
availability for tutorial and meetings

Balance between critical mass and
threshold number

— Both in number of (i) tutors and
(ii) tutorials per tutor

Tutorial allocation is a negotiated
process

Communication with discipline’s
admin

The University of Sydney

Type |Tut-Code |Day Time Location Tutor Count
F2F CC06 [Wednesday|16:00-18:00 |ABS Room 2020 Tutor 1 32
F2F CC08 |Thursday [09:00-11:00 |[ABS Room 2290 Tutor 1 31
F2F CC10 |Thursday [12:00-14:00 |[ABS Room 2050 Tutor 1 32
F2F CC19 |Monday 16:00-18:00 |[ABS Room 3003 Tutor 2 20
F2F CCO01 |Monday 10:00-12:00 |ABS Room 3020 Tutor 3 31
F2F CC03 |Monday 13:00-15:00 |Eastern Avenue Seminar Room 406 |Tutor 3 32
oL REO7 |Tuesday 10:00-12:00 |Online Tutor 3 27
oL REO9 |Tuesday 12:00-14:00 |Online Tutor 3 31
F2F CC22 |Monday 13:00-15:00 |ABS Room 3003 Tutor 4 29
F2F CC20 |Monday 16:00-18:00 |ABS Room 3200 Tutor 4 28
oL RE15 |Thursday [10:00-12:00 |Online Tutor 4 29
oL RE19 |Thursday [14:00-16:00 |Online Tutor 4 31

Tutor wise tutorial allocation tracker

Trick of the trade

You need to create personal connections

with the tutors

Separation of (i) tutor management and

(ii) issue resolution




2. Tutorial planning (1-2 months)

Type |Tut-Code |Day Time Location Tutor Count
- Bdldnce befween CC VS RE mOde F2F | ccol |[Monday |10:00-12:00 |ABS Seminar Room 3020 1 31
F2F CC02 |Monday 10:00-12:00 |ABS Seminar Room 3003 2 31
o o F2F CC17 |Monday 10:00-12:00 |ABS Seminar Room 2290 3 31
— Practically we are running 2 oL | eo2 |vonday 1000 1200 oniie s
. . oL REO1 |Monday 10:00-12:00 |Online 5 32
pCIrC1||e| unifts Under one unit F2F | CC21 |Monday  |12:00-14:00 |ABS Seminar Room 3020 6 31
- Location of tutorials Day wise tutorial allocation tracker

— Dispersion of location is
directly proportional to the
number of tutorials

Trick of the trade

*  Your ‘physical’ presence matters!

- Mapping between (i) tutors * Always open more tutorials than what you

availability and (ii) tutorial need
happy

— Hot-cold approach
* Do not underestimate the negative effect of

schedule i *  Good tutorial location makes everyone
the distance between tutorials

The University of Sydney Page-21----:



3. Canvas planning (1 month)

BUSS unit’s Canvas site needs to go live 2
weeks before the semester (1 week is
standard)

Setup the assignments
- Type, dates, content

Ensure that ‘grade posting policy’ is
‘manual’

Set up ‘Ed’

— Post welcome message after canvas
live date

— Set the ‘ground rule’
— Disabled ‘anonymous’ posting

Start using ‘announcements’ to welcome
and set the tone

The University of Sydney

Trick of the trade

* Create a checklist
* Block calendar for all the important
tasks



4. Reading materials planning (1 month)

— List of mandatory and optional readings

— Balance between articles and book
chapters

— Instructions for accessing HBR articles

- Review ‘leganto’ to ensure consistency (even
when library is doing it for youl)

—  Procure licensed case studies

Trick of the trade
* Duplication of instructions will save the day

* Mandatory vs optional

* Page numbers or chapter number for
book

THE UNIVERSITY OF

SYDNEY

The University of Sydney Business School

BUSS1000 Future of Business
Reading List (Semester 1, 2021)

Reading links can be found in the “Reading List” section on Ganvas

Week | Lecture Recommended Readings
1 Preparatory readings | Mandatory:

Bovée, C. L., & Thill, J. T. (2015). Understanding basic economics. In Business
in action (7th ed.. pp. 68—-89). Harlow, Essex, England: Pearson

(Chapter 2 only)

Peters, S. Megatrends - Introduction Sydney Business Insights

Peters, S. Megatrends — Infographic (NB: This reading is the infographic
contained in the Week 1 Module on Canvas.)

2 Role of Business Mandatory:

Falck, O. & Heblich, S. (2007). Corporate Social Responsibility: Doing Well by
Doing Good. Business Horizon

Porter, M_ E_, & Kramer, M_ (2011) Creating shared value: Redefining capitalism
and the role of the corporation in society. Harvard Business Review, 89(1/2), 62—
77

Seelos, C. & , Mair, J. (2005). Social Entrepreneurship: Creating New Business
Models to Serve the Poor. Business Horizon

Optional

James E. Post, Lee E. Preston, Sybille Sachs (2002), Managing the Extended

B s Dicusson X | €9 Reacing Lt x

C & ap0taima exiibrisgroup comy/ieganto/readingis/ists

<{ = exibris woum > @

future of Business Semester 1 2021«

[ verarvreview | wewsecrion (NI

0/
- 63%

.= Understanding basic economics

ction, by Bovée, Courtland L, Thill, John V, author, Seventh edition, Harlow, Essex, England,
58-89 Make this list better>

Collaborators w >
Complete Available atFisher Lirary General:65039A & Dovinload

Instructors w >

Student Discussion @ >

Week 2

mcte Creating shared value

ods you need fo manage...



5. Lecture content planning (1-6 months)

Live lecture (F2F or Online) — min prep time/least organized
Welcome to BUSS1000

- ReVieW The S“deS N & Future of Business

-  Post the slides 24hrs (or pre-committed schedule) before the first
iteration

Below we talkcyou throughwhat's important

- Post the video (automated or manual) after the lecture
Recorded lecture — medium prep time/medium oragnized
- Review the slides

- Post the video and slides 24hrs (or pre-committed schedule)
before the first tutorial

Trick of the trade

* Create the schedule of content
release

* Be flexiblel!

* Canvas based online content
delivery mode does not reduce
preparation time!

* If you do not know, ask for help!

- Ensure you have included ‘English Caption’

Canvas based online content (CLaS approach) — max prep time/max
organized

- Development phase

* Review and sign-off the online content

* Close control between sandbox and live canvas site
- Steady state phase

* Review the online content (every video, every online activity,
every links)

The University of Sydney Page 24



6. Tutorial content planning (2 months)

What you need to prepare
/provide to your tutor

— Slides

— Teaching notes

- Case studies / workshop

terials (Max 4
m q e r I q S ( O X ca Se Week # Topic Lecture Tutorial Activity Title Tutorial | Transition Module
* . 1]Introduction and the future of business AP (Recording / Live) | Case study- CS1 |The Health Tracker: An Entrepreneur's Journey (Journal of business case studies) AP {30mins
StU d I e S p e r U n It p e r 2|Role of Business in Society Online Case study- CS2 |Helenvale’s recycling initiative (Emerald) AP {15mins
3|Internal Analysis Online Case study- CS3 |Compsis at a Crossroads (SMR) JB_ [15mins
4|External Analysis Online Case study- CS4 |[First Solar (SMR) AP
Semeste r) 5|Strategy Online Case study- CS5 [The a2 Milk Company (HBR) AP |15mins
6|Information, communication, and technology |AP/KR (Recording/ Live) |Workshop- 1 Marshmallow challenge B
. . 7 inabili Online Case study- CS6 |Nike Considered.Getting Traction on St bility (SMR) AP
— Trq I n I n g m a n U G I Uber technologies Inc.- re-entering the South Korean Taxi hailing service after the AP |15mins
8|Evolving workplace Online Case study- CS7 |eviction (Emerald)
9|Urbanisation Online Case study- CS8 |Smart City or smart citizens_The Barcelona case (JSM) JB
10{Emerging and Growing Markets Online Case study- CS9 |Corruption in Russia: Ikea’s ion to the East (Emerald) AP
- Ove rq I I P I G n 11|Design Thinking Online Workshop- 2 Stanford D-school- Chair design AP
12[Entrepreneurship Online Case study- CS10 |bKash: Financial Technology Innovation for Emerging Markets (Ivey) AP
13|Conclusions and your future in business AP (Recording / Live)  |Mock Exam bKash: Financial Technology Innovation for Emerging Markets (Ivey) AP |15mins

What you need to prepare
/provide to your students

Trick of the trade

*  Share ahead of time

— Case studies / WOI‘kShOp * In batches and at least 1 week before the schedule tutor

materials i training meeting (tutor)
: *  On weekly basis (students)

*  Periodic check & balance in place to verify tutor preparation
Page 25

— |nstructions

The University of Sydney * The devil is in the details



~ How many (lanned) threads you need fo manage...

7. External partner planning (2 months)

PENo s W -

Photos - USYD OMO June2020 pic 1.png = G 5%

& Sceallphotos [JNEENTS Q ® Q" R EdiaCee v @ S &

- Long term partnership
- Unilever
- Contract (project collaboration agreement and LOE)
- HR contact (musical chairl)

* Schedule the engagement touch points
(electronic or F2F /Online)

* Schedule logistics for F2F /Online presentations

- Ad-hoc partnership

) (eUSSI000-Die: x | & Resding Lt

—  Guest lecture/s < > o R

Syllabus. s

Collaborations & Entrepreneurs in action

Trick of the trade
* Understand (ever changing) power structure in the
engagement partner

| Settings First, let's talk to one of University of Sydney's graduates about what

* Build personal contact with HR
* Bigger the name, greater the predictability (benefit)

and higher the maintenance (cost)

__________________________________________________________________________ ol Trends in 2018
The University of Sydney I s = o - 9 ™ rtn e




8. Tutor meetings (2 months)

Agenda

- 2 Ty pes Of meeTi ng — 12:30 = 13:00 Welcome & Unit Overview (30mins)

— Anish Purkayastha
o — 13:00 - 13:30 Week 1-5 (30mins)
— Covering the content i Py anc o Bl
— 13:30 = 13:50 BCAW (20mins)
. . — Andrew Allan
i Desc rl b e The ConTenT Th roug h m q I I — 13:50 — 14:20 Admin, Tutorial participation and Zoom/online learning (30mins)

— Joseph Boulis

— 14:20 - 14:30 Q&A (10mins)

* Explain the changes in tutorial content e
— Covering the process (e.g. marking)

VVVVV

* Describe the process through mail

@ Tutor meetings = 5 (planned) + 1 (exam- will be planned later)

i EX p I q in Th e m q r ki n g p rocess (e. g ° —  Introduction to the unit and content discussion for Week 1-5

— 227 Feb 12:30-2:30 (2hrs)

M H H H —  https://uni-sydney.zoom.us/i/853843610492from=addon
speedgrader, rubric, timeline etc.) in el
. — 29" March 18:30-20:00 (1.5hrs)
h —  https://uni-sydney.zoom.us /i/870277 42527 2from=addon
1. e m e eTI n g —  Case study marking
— 12" April 18:30-20:00 (1.5hrs)
—  https://uni-sydney.zoom.us/i/854006 6787 92from=addon

 Trick of the trade
' *  Find the suitable schedule that includes everyone!
'+ Balance between ‘training’ and ‘verification’ modes

—  Content discussion for Week 11-13
— 10" May 18:30-19:30 (1hr)
—  https://uni-sydney.zoom.us /{/879528277072from=addon

1
1
|
: — Team presentation marking

1 — 17" May 18:30-20:00 (1.5hrs)

: —  https://uni-sydney.zoom.us/i/834317293612from=addon
1

1

1

I

The University of Sycney

The University of Sydney Page 27



9. Tracking (Ongoing)

Master Tracker (linked through SID as primary key)

Allocation system data (partially moving data
throughout the semester)

Tutorial and tutor allocation (partially moving data
throughout the semester)

Academic Plan tracker (moving data throughout the
semester)

Gradecenter data (moving data throughout the
semester)

Enrolment (moving data throughout the semester)

Special consideration tracker (moving data throughout the
semester)

Academic Honesty tracker (moving data throughout the
semester)

Overall plan tracker (moving data throughout the semester)

The University of Sydney

— How many (planned) threads you need to manage...
1.

VN OAMWNDN

Tutor acquisition (2-3 months) —
Tutorial planning (1-2 months) F_\

Canvas planning (1 month) N

Reading materials planning (1 month) r=="

Lecture content planning (1-6 months) -
Tutorial content planning (2 months)

External partner planning (2 months)

Tutor meetings (2 months)

a4

Tracking (Ongoing) I

Page 28



(y
Secret recipe! (Overall)

el _;-"'"
:,} ~
Ko
==

- Make friends (test: can you send a mail /text to them with your request and get
the response within a timeline)
— Students support, Business school and central exam office, Case

management team, Timetabling team, UG program management team,
Curriculum team

— Help them when they are in trouble

A delicate balance among multiple roles

- Manager, Lecturer, Tutors, Caregiver
— Plan, Prepare and Track

— Use excel (my preference) extensively as you need to integrate multiple
data source

- Keep buffer in every stage

Balance between centralization vs. delegation

The University of Sydney Page 29



What | have learnt! (BUSS1000 specific)

— It does not matter how much you try, sh** happens!

— Learn how to move on from a set back

- You are dependent on others to deliver the unit

— Acknowledge your dependency while controlling through tracking

—  You are the first person whom ‘independent school’ and ‘fully paid international’
students are facing!

- Navigate the onboarding process!

— Timely communication is the key

— Being accessible

- You need to be decisive and (if requires) tough

- With the risk of negative consequence in USS scores and being unpopular
among Yyour colleagues

This is just another job!

The University of Sydney Page 30
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Showcase 3

Peer feedback provision at scale using
Feedback Fruits

L&T:21
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Challenge of giving peer feedback

* |t has a degree of risk with respect to ownership because
some student gives their friends higher grades.

* Some student tends to give everyone the same mark.

* Some student feels ill-equipped to do the assessment.

e Student can be unwilling to make a judgment about their
peers.



Challenge of receiving peer feedback

* Some student may not take feedback at all from their
peers.

* Different ability levels since some students have limited
knowledge about the topic and this can affect the

assessment.
e Some student finds their assessment beyond their

expectation so they disagree with that and get emotionally
stuck and don’t accept it.



What is Feedback Fruits?

Peer Review enables instructors to create assignments for students to provide feedback to their
peers on deliverables.

The tool structures and streamlines the process of students reviewing their peers’ work. The
teacher specifies the criteria by which students evaluate their peers’ work and sets deadlines and

instructions.
Bk




Canvas Integration

Peer Review - Complex Summ X +

C @ canvas.feedbackfruits.com

Example > Assignmen...
> Peer Review - Complex Summative activity - Students upload videos of their laboratory work for peers to review and Group Grade

. Peer Review - Complex Summative activity - Students upload videos of
s their laboratory work for peers to review and Group Grade

liz
Account

(i)
Dashboard Peer Review - Complex Summative activity - Students upload videos of their laboratory work... &

Grades ﬂ

Courses People

Assignments

Discussions

ra

pat Pages G Instructions
SIotes Syllabus
A Dear students,
Modules
Calendar Please make a recording of how you carry out the practical experiment in the laboratory

using the appropriate materials

y
L~4
3‘ j @ The laboratory activity is fully face-to-face, however, your evaluation exercise is

&b

completed online.
Your group will have to upload the video recording and your (written) draft report for peers to review.

good luck!

Group assignment

Group A

. You are currently acting as Liz Bennett Stop Acting as User




Collaboration Options

Collaboration options

O

Hand in work individually, review individually
Students hand in work individually and automatically get assigned to
peers to review.

Hand in work individually, review within groups
Students hand in work individually and automatically get assigned to
peers to review within groups you specify.

Hand in as group, review work by other groups individually
Students hand in work as a group and automatically get assigned to
review work by other groups individually.




Two types of Rubric

Holistic rubric means a single score is provided based on the overall judgement of work quality.
Analytic rubric work is described on each criterion separately.

Contributions to Beginning Emerging Proficient Experienced Exemplary
Scale Blog teamwork
Exemplary

Interaction with team Beginning Emerging Proficient Experienced Exemplary

members and work

Organisational and Beginning Emerging Proficient Experienced Exemplary
Proficient monitoring teamwork

Relevant knowledge, Beginning Emerging Proficient Experienced Exemplary

skills and abilities
Emerging



Student-Centered Rubric

Teacher-centered Student-centered
rubric design Trend in educational design rubric design

Often primarily set up for ... Often primarily set up for ...

+ Summative assesment + Formative assesment
Designed for grading vs Designed to faciliate student self-reflection and
student only. self-assessment. Use for grading is secondary.

* Holistic rubric * Analytic rubric
Scoring and feedback on a single criterion. = Scoring and feedback on multiple criteria so
Hence little distinction in the feedback for students can discover their progress on different
the student to learn from skills, and where they should focus their attention

« Task-Specfic rubric + General rubric
Often not shared with students because it vs Shared with students and used multiple times.
“spells out how to pass”. Students see their progress over time, stimulating

growth mindset



Customizable Criteria or Rubric

New section
Add Add Add
Rubric Scale rating Comment criterion
- e
[ —— Q]
4 - e
-—-—.—. - - -




Edit rubric

Set-up and Equipment Car
Allow comments,

1 required

Following Procedure

Allow comments,

2 :  required

points

Set-up of equipment is not
accurate, help is required with
several major details

Many necessary supplies
must be found in mid-lab.

Lacks the approp

points

Set-up of equipment is
generally accurate with 1 or 2
small details that need
refinement.

All necessary supplies on
hand.

D ood

knowledge of the lab
procedures.

Often requires help from the

teacher to complete basic
procedures.

Maaciramante ara

g
knowledge of the lab
procedures.

Will ask peers for help with
problems in lab procedures.

Works to follow each step
before moving on to the next
eton

Maaciiramante ara macths

Customizable Criteria or Rubric

Excellent

3 points

All

Outstanding

4

All

placed.

All necesary supplies on
hand.

Demonstrates sound

placed.

All necessary su
hand.

Very neat and or

Demonstrates ve
knowledge of the

ledge of lab proced

Will discuss with peers to

solve problems in procedures.

Carefully follows each step.

procedures.

Gladly helps othe
follow procedure

Thoroughly and «
follows each ste
mavina an ta na

B DISCARD m




Student Review Panel

e Give feedback to yourself and peers

90% of your grade

Your review work

Student Biz One

2

Self-assessment

O
Q@
e Student Biz Three

Student Biz Two

i DOWNLOAD YOUR REVIEWS

® 6 days left

Sat, Mar 27th, 23:59

< Review complete

START REVIEWING

START REVIEWING




Rating

X Review based on these criteria

Rate how well the group member was

prepared v

Was the group member well prepared? For example, was

the group member aware of the instructions and up-to-d...

s

tu d e nt B i Z T h ree Well Below Average Above Average

Read more...

M Comments (0) WRITE




Rating

Viewing
< . Connor Murphy < PREVIOUS > Group 1/2 EXT STUDENT > 3
Viewing task
Given reviews 100%
S Self-assessment /) All reviews given (i) X Review recipient
Connor Murphy . N by Connor Murphy Donald Cook
Criteria Y
>
Contributions Unsatisfa.. Needs Im... Good Excellent Unsatisfa.. Needs Im.. Good Excellent Unsatisfa.. NeedsIm..
0 points 1 point 2 points 3 points 0 points 1 point 2 points 3 points 0 points 1 point 2
o @
for Needs (1 point) Requirements for Excellent (3 points) Requirements for Excellent (3 poir
Sometimes provides useful ideas when Routinely provides useful ideas when Routinely provides useful ide:
participating in the group and in classroom disc... participating in the group and in classroom disc... participating in the group and
Read more... Read more... Read more...
M8 2 COMMENTS M8 4COMMENTS B 2 COMMENTS
Attitude Unsatisfa.. Needs Im... Good Excellent Unsatisf.. Needs|... Good Excellent Unsatisf.. Needs|... G
0 points 1 point 2 points 3 points 0 points 1 point 2 points 3 points 0 points 1 point 2
° . .

Dcus on the task

Requirements for Good (2 points)

Is rarely publicly critical of the project or the work
of others. Often has a positive attitude about the...
Read more...

JB 2 COMMENTS

Unsatisfa.. Needs Im... Good Excellent
0 points 1 point 2 points 3 points

Requirements for Good (2 points)

Is rarely publicly critical of the project or the
work of others. Often has a positive attitude
about the...

Read more...
JB 3 COMMENTS (1 unread ]
Unsatisfa.. Needs Im... Good Excellent
0 points 1 point 2 points 3 points

Requirements for Good (2 points)

Is rarely publicly critical of the
work of others. Often has a pi
about the...

Read more...
JB 1 COMMENT

Unsatisfa.. Needs Im...
0 points 1 point 2



Self assessment and control panel

X Peer Review it

e Give feedback to yourself and peers X

Handed in work is automatically and randomly distributed among peers to review.

Feedback criteria
4 rubric criteria

CHANGE

Deadline

®©  Thu, Apr 30th, 23:59 (<}

Synchronizing grades is enabled in your LMS for this assignment. Since a deadline is configured for this step,

FeedbackFruits synchronizes an average of received ratings for each student after the deadline passes.
A Settings

Self-assessment '
Students review themselves, before reviewing others, yet can switch between reviews %

Submitter anonymity

»
Submitters are anonymous to their reviewer(s) -
Reviewer anonymity o
Reviewers see who they are reviewing but are anonymous to the receiver -
Required reviews per student 1w

Reviewer has to review each file their assigned peer submits

Allow students who didn't hand in, to participate in reviewing »



Program feedback
X Peer Review 1t

Allow students who didn't hand in, to participate in reviewing »

“
-
0.

o Read and reflect on received feedback

In this step, students read & reflect on the feedback they received.

Write a reflection on the received feedback (@)
Deadline
®  Fri,May 1st, 23:59 (%]
A Settings
Hold feedback until release Release feedback at e
If no release date is set, feedback will be visible immediately Sat, May 2nd, 23:59
ot .9 What did you learn from doinﬁ this assignment and the feedback you received? What
- went well? What didn’t go well? What would you do differently next time?

Required length of written reflection at least and at most words




Configure Gradin

X Peer Review a

® Grading X
Configure which facets of the activity should be weighed in the students grade.
100 %
10 pp Hand-in step completed
5 pp Hand-in step completed on time
5 pp Completed giving feedback
15  pp Has written the minimum number of review comments: 4

40 pp A Ratings received on work in total

10 pp Set-up and Equipment Care
10 pp Following Procedure
10  pp Data Collection
10 pp Safety
10 pp Has viewed all received feedback
15 pp Has written the required reflection
100 %




Rubric analysis

activity - Students upload videos of their laboratory work for peers to review and Group Grade'

Few ratings

Many ratings

Show the ratings that students have received +

Set-up and Equipment
Care

Total points 44 out of 48

92%

Following Procedure

Total points 34 out of 48

71%

Data Collection

Total points 19 out of 48

40%

Safety

Total points 37 out of 48

77%

Poor
0 points

Fair
1 point

Good
2 points

Excellent
3 points

Set-up of equipment is not
accurate, help is required
with several major details

Many necessary supplies
must be found in mid-lab,

Received by 3 participants.
edd

Lacks the appropriate
knowledge of the lab
procedures.

Read more.

Received by 3 participants
QoD

Measurements are
i i and

Set-up of equipment is
generally workable with
several details that need
refinement

Some necessary supplies.
Read more.

Received by 3 participants
edd

Demonstrates general
knowledge of lab
procedures.

Read more.

Received by 6 participants

CHDI =

Measurements are

imprecise.
Read more.

Proper safety precautions
are consistently missed

very imprecise.

Read more.

Set-up of equipment is
generally accurate with 1 o
2 small details that need
refinement

All necessary supplies on.
Read more.

Demonstrates good
knowledge of the lab
procedures.

Will ask peers for help with

problems in lab procedures
Read more.

Received by 3 participants

Measurements are mostly
accurate.

Read more.

Proper safety
are often missed.

Received by 3
$90

Proper safety precautions
are generally used.

Received by 6 participants
CHD I -

All equipment accurately
placed.

Read more.

Received by 6 participants
PHHS -

Demonstrates sound
Kknowledge Jf lab
procedures’

Read more.

Measurements are accurate
with reasonable precision.

Observations are thorough.

Work is generally neat and.
Read more.

Received by 6 participants
PHDHS -

Proper safety precautions
are consistently used.




rack Progress

Overall student progress

10f7

students have
completed this

A Statistics per active student

A Group B
. Connor Murphy
‘ Donald Cook
‘ Olivia Johnson

A Group A

a Ash Fisher
6 Emily Collins
@ LizBennett
@ Karey Star

outof 100 %

80 pp

73.2pp

71.3pp

68.5 pp

771 pp

86.3 pp

83.3 pp

7

average number of
comments per group

Q0000000 O0

169 min

average time spent per
review

¥ DOWNLOAD

esemes -

Given reviews
100% of the grade

Review progress

2% Everyone (7) RV L O 89% finished

A Group B
. Connor Murphy
‘ Donald Cook
‘ Olivia Johnson
A Group A
8 Ash Fisher
@ Emily Collins
@ LizBennett
0 Karey Star

O 95% finished
+/ Completed

O 93% finished
O 1% finished
) 83% finished
O 94% finished
() 86% finished
O 79% finished

O 72%finished

7/7 participants active Q

7.9¢

7.3¢




Group Contribution Factor

The group contribution factor calculates student participation by distributing a factor between 0 and 2 which
shows how much the students have done within the group work relative to the other team members.

<
A Group B 0.977 75 %
@ connor Murphy 1.068 0.977 0 pp 4 PP 79%
@ Donald Cook 0.973 -2 pp 18 PP 732%

‘ﬁe Olivia Johnson 0.955 -3.4 pp 37 pp 713%



Comparison with SRES and Sparkplus
m_m

Self Reflection

Sync/Manage Groups No (One way) No Yes

Gradebook Export No No Yes

Custom Criteria Yes Yes Yes

Learning Curb Hard Hard Easy

Extension Yes Yes Yes(Not individual)
Multiple Peer Yes No Yes

configurations

Group Contribution Factor No Yes Yes



Comments from students

“Easy to use and better notifications in canvas without me having
to check my email all the time”

“The app is good but | wish we had more space to put our comments
instead of mostly ratings”

“I knew my teammates were not great, but | confirmed this when | didn’t
receive any feedback.”



Saving Time

+1000 Students in the 4 pilot units, 200 at the same time.

70% less messages from students asking for support.
15 Min quick set up for a new assignment activity.

2 quick steps To publish grades in canvas gradebook.



Benefits for the Canvas course

1. The UX is based on learner centred design principles increasing learners’
engagement.

2. Seamless implementation with canvas and LTI 1.3 options.
3. Support and documentation available for students and teachers.
4. Peer feedback is based on a learner centered assessment framework.

5. Supports more than 15 types of content for assessment.

6. Mobile friendly.



Question?

piz



JamBoard

Don’t Forget to record your key
insights from each speakers’
presentations on their Jamboard
page - https://bit.ly/3019Bj0
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https://bit.ly/3019Bj0

Next session

See the L &T Forum website for
zoom registration links to the
next concurrent sessions

= 10:25-11.10am

Showcase — session 4 - Stream 1:
Zoom meeting ID - 869 8422 8591

Showcase — session 4 - Stream 2:
Zoom meeting ID - 835 4391 1674

Lightning Talk 2:
Zoom meeting ID - 8863 1171 0595
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Thank you!



